CoCreating Collective Wisdom

Our goal is to be aware of our choices, to choose again each moment for Love, accepting that we are all in constant movement across the Love-Fear continuum.

Itis an intentional discipline to live from awareness of ourselves
as expressions of Love. The following principles embody the
holding of this discipline in everyday practice.

Abundance
All that is needed for this work is already available.
We invite and allow the flow, and remain open to giving and receiving.

Being
The work is self-generating.
We practice now all that we wish to impart to others.

Collective Movement

This work is accomplished by individuals within groups for the collective good of all.

Each of us together, has access to all the answers we need, when we need them.

Discovery
The new is discovered in movement and flow.
We engage in constant loving exchange, sharing and co-creating all that is needed.

Freedom
The work thrives on free will, choices, and natural consequences.
We own our decisions and actions. There are no mistakes. There is no blame.

Inclusivity
All who come our way are here for good reason.
We welcome and include all expressions.

Integrity
This work stands strong and sustainable on its own inherent integrity and worth.
We trust and build on this foundation of wholeness.

Openness
Information is freely available to all.
We share willingly and fully with each other.

Truth-Telling
Intuition and disclosure of feelings are as critical to the work as are logic/thinking.
We create safe spaces and are willing to be vulnerable with each other.

Trust
The highest intention for the best outcome for the work is the default assumption.
We check all other assumptions before we act.
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Awareness >> Discovery >> Choice >> Action

In contrast, the following are the principles we actually
operate by when we are unaware of Love’s presence, and
are living unconsciously from Fear.

Scarcity

There is hardly ever enough of anything to go around.

We must fight for our fair share of love, money, work, opportunity, recognition ...
Fixing

The problems of others and the world are the focus.

Whether we practice what we teach is not too relevant.

Heroic Leadership
The movement of the work depends upon visionary leadership.
We look to the leadership for guidance and permission at every step.

Prescription
The answers are already established by others who know.
We simply need to learn about, and act on, what is known.

Control
There are known right ways and wrong ways to participate in the work.
We need to check and obtain approval before acting.

Exclusivity
Not all are welcome; there are negative influences that must be kept out.
We subjectively decide who may and who may not join the work.

Patronage
The work depends on us finding sponsors in high places.
We emphasize these personal connections and special arrangements.

Selectiveness
The flow of information needs to be controlled.
We choose carefully what we share and with whom.

Protection
Factual information and logic are the preferred forms of information to be shared.
We keep hidden and do not share feelings, vulnerabilities, and unformed intuitions.

Mistrust
Everyone has hidden motivations, often to our own and to the work’s detriment.
We evaluate, judge, and act on unchecked assumptions.
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